School District of New Holstein

New Holstein, Wisconsin
STUDENT LEARNING IS OUR FIRST PRIORITY

VACANCY

POSITION

Special Education Paraprofessionals

DESCRIPTION

The New Holstein School District is seeking a Special Education Paraprofessionals. Thisis a
school year only position at approximately 35 hrs. per week.

REQUIREMENTS

Successful candidates need to fulfill the following requirements:

1. Have or willing to obtain Wisconsin Special Education Program Aide License or other
license as issued by DPI

2. Have a positive, energetic outlook and a passion for working with students

3. Work collaboratively with specialists, therapists, and teachers by sharing knowledge,
skills, and resources as a member of the Special Education team

4. Knowledge of PBIS and best practices using current technology

5. Effective communication skills with all staff, students, families, and community

ADDITIONAL
REQUIREMENTS

Prospective candidates may be asked to provide, but not necessarily, one of the following:
1. An Associate (or higher) degree
2. Completion of at least two years of postsecondary study at an institution of higher
education
3. Knowledge of and ability to assist in reading, writing, and math instruction and
attainment of a rigorous standard of quality through a formal assessment.

SUBMIT

e Letter of interest
® Resume
e Three (3) telephone references

TO

Megan Vinney, Special Education Coordinator
New Holstein School District

1717 Plymouth St

New Holstein, Wl 53061
mvinney@nhsd.k12.wi.us

(920)898-5115

DEADLINE

Until Filled

The Board does not discriminate in the employment of support staff on the basis of the Protected Classes of race, color, national origin, age, sex
(including transgender status, change of sex, sexual orientation, or gender identity), pregnancy, creed or religion, genetic information, handicap
or disability, marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), ancestry, arrest record, conviction
record, use or non-use of lawful products off the District’s premises during non-working hours, declining to attend an employer-sponsored
meeting or to participate in any communication with the employer about religious matters or political matters, or any other characteristic
protected by law in its employment practices.




